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PREAMBLE --
This Agreement made and entered into by and between the Village of
Menands, a municipal corporation of the State of New York in the County of
Albany, with its principal place of business and office at the Village Municipal
Building, Menands, New York, hereinafter referred to as the "Employer" or the
"Village" and Teamsters Local 294, hereinafter referred to as the "Union",
Menands, New York.
Both parties mutually agree that their objective is for the good and welfare of
the Employer and Union alike. Both parties further agree that in the interest of
collective bargaining and harmonious relations, they will at all times abide by the
terms and conditions as hereinafter set forth and agreed upon. The Erllployer and
Union regard all personnel as public employees who are to be governed by high
ideals and honor and integrity in all public and personal conduct so as to merit the
trust and confidence of the general public and fellow employees.
It is the intent and purpose of the parties to set forth herein their entire
agreement covering rates of pay, wages, hours of employment and all other terms
and conditions of employment, to increase the efficiency and productivity of
employees in the Department of Public Works and to provide for prompt and fair
settlement of grievances without any interruption or other interference with the
operation of such Department.
ARTICLE 1
CERTIFICA TION
By Order dated May 1, 2001, the New York State Public Employment
Relations Board certified the Union as the exclusive representative, for the purpose
of collective negotiations and the settlement of grievances, of members of the
bargaining unit consisting of the following employees of the Employer:
All full-time and regular part-time employees in the Water,
Street and Sanitation Departments.
ARTICLE 2
EMPLOYEE ORGANIZATIONAL RIGHTS
The Employer will not meet with or negotiate with any other employee
organization with respect to terms and conditions of employment of the employees
covered by this Agreement.
ARTICLE 3
DUES DEDUCTION
The Employer shall deduct from the wages of the employees and remit on a
monthly basis to the Secretary Treasurer of Teamsters Local 294, 890 Third Street,
Albany, NY 12206, regular monthly membership dues for those employees who
have signed the appropriate payroll deduction authorization forms.
The Employer shall deduct from the wages of any employee who is not a
member of the Union an amount equal to the amount of membership dues collected
from Union members pursuant to the provisions of Subdivision 3 of Section 208 of
the Civil Service Law. The Employer's obligation to deduct agency fees hereunder
2
is conditioned upon the Union complying with the requir'8ments of paragraph (b) of
subdivision 3 of Section 208 of the Civil Service Law.
If the legislature of the State of New York enacts, and the Governor signs,
legislation repealing the provisions of Subdivision 3 of Section 208 of the Civil
Service Law, the parties agree to continue agency fee provisions as written above,
provided the Union maintains a refund procedure similar to that presently existing
under paragraph (b) of subdivision 3 of Section 208 of the Civil Service Law.
The Union agrees to indemnify and to hold the Employer harmless from any
causes of action, claims, complaints, losses or damages, including attorney's fees,
incurred in the defense of any such causes of action, claims, complaints, losses or
damages as a result of agency fee deductions.
ARTICLE 4
BULLETIN BOARD
It is agreed that the Employer will furnish a bulletin board of a maximum size
of four feet long by four feet wide, for the purpose of posting Union notices to
Union members.
ARTICLE 5
NO STRIKE PROVISION
5.1 The Union agrees that it shall not cause, instigate, condone or engage
in any strike against the Employer nor shall it impose upon its members the
obligation to assist or participate in any such strike against the Employer.
5.2 The Union shall exert its best effort to prevent and terminate any
strike against the Employer.
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5.3 The Village shall not lock out bargaining unit employees for any
reason.
ARTICLE 6
LABOR MANAGEMENT COMMITTEE
6.1 In order to facilitate communications and understandings between the
Union and the Village, there shall be established a joint labor/management
committee consisting of no more than four (4) members, a maximum of two (2) of
whom shall be selected by the Village and a maximum of two (2) of whom shall be
selected by the Union from among employees in the bargaining unit. This
Committee shall meet once every three (3) months for the purpose of reviewing
mutual problems, questions arising concerning contract provisions and personnel
problems, and to otherwise promote a climate conducive to a constructive
employee/employer relationship. Should it be necessary for a meeting to be held at
any time less than three (3) months from the previous meeting, said meeting may
be called by either party, upon the consent of the other party, to review matters of
an urgent or emergency nature. It is intended that the subject matter of these
meetings will be constructive to enhance communications and understandings with
fewer issues having to be considered in the grievance procedure.
6.2 A proposed written agenda will be exchanged by each party one (1)
week in advance of each Labor/Management Committee meeting.
6.3 Labor/Management Committee meetings shall be conducted in good
faith. The Committee shall have no power to contravene any provisions of the
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Agreement. The Committee will not be an extension of::-or 's.ubstitute for, the
formal grievance procedure or collective bargaining.
6.4 Labor/Management Committee members acting on behalf of the Union
shall suffer no loss of time or pay for up to one (1) hour each of time spent in the
regular quarterly meetings. Such time off may not be combined and is not
cumulative. A staff representative of the Union and/or a consultant on behalf of
the Village may render assistance to the Committee as necessary to fulfill the
objectives of this Article, and may participate in all such meetings.
ARTICLE 7
MANAGEMENT RIGHTS
7.1 Management Rights. Except as expressly limited by other provisions
of this Agreement, all of the authority, rights and responsibilities possessed by the
Employer are retained by it including, but not limited to: the right to determine the
mission, purpose, objectives and policies of the Employer; to determine the
facilities, methods, means and number of personnel required to conduct Employer
programs; to administer the civil service appointment system; to direct, deploy and
utilize the work force; and to discipline or discharge employees in accordance with
the provisions of this Agreement. The Employer's failure to exercise any right,
prerogative, privilege, function or authority in a particular way or manner shall not
be considered or construed as a waiver of the Employer's right or prerogative to
perform a function or exercise its authority in any way or a different v\Jay, not in
conflict with the express terms of this Agreement.
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7.2 Work Rules. Whenever the Employer chan~es work rules or issues
new work rules, the Union will be given at least thirty days prior notice, except in
case of an emergency, before the effective date in order that the Union may
discuss said rules with the Employer before they become effective if the Union so
requests. Notice will be given to employees before such rules take effect and a
copy will also be given to the Union.
ARTICLE 8
CONTRACT GRIEVANCE PROCEDURE
8.1 Definitions.
a. Contract Grievance. For purposes of this Agreement, a
"contract grievance" shall mean a claimed violation,
misinterpretation or improper application of terms or provisions
of this Agreement. The term "contract grievance" shall not
include any dispute concerning any disciplinary or counseling
matter.
b. Davs. For purposes of this Article, the term "days" shall mean
calendar days.
8.2 Procedure.
a. Prior to initiating a formal written contract grievance pursuant to
this Article, the aggrieved employee or the Union are
encouraged to resolve disputes subject to this Article informally
by reviewing them with the appropriate immediate supervisor.
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8.3
b. In the event the contract grievance is nat resolved informally,
the employee or the Union shall present the contract grievance
. in writing to the Mayor or his/her designee within ten (10) days
after the occurrence of the act or omission giving rise to the
contract grievance or within ten (10) days of the date on which
the employee or Union knew, or reasonably should have known,
of such act or omission.
c. The Mayor, or his/her designee shall meet with the Union and
the grievant within ten (10) days after the contract grievance is
filed. The Mayor or his/her designee shall render a decision in
writing within seven (7) days after the meeting with the Union
and the grievant.
Arbitration - Pilot Proqram.
a. Beginning as soon as is practicable after the signing of this
Agreement, and continuing until May 31, 2005, there shall be
established a temporary pilot program to provide for the
resolution of contract grievances by an arbitrator. Such
temporary pilot program shall not extend beyond May 31, 2005
except upon the express written agreement of the Village and
the Union.
b. As part of the pilot program, as soon as practicable after the
signing of this Agreement, the Mayor will establish and maintain
a panel of arbitrators to hear and determine grievances arising
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during the term of the pilot program.: The Union will be given
prompt written notice of the composition of the arbitration panel
established and maintained by the Mayor.
c. Under the pilot program hereby established, in the event the
grievant and the Union are not satisfied with the written
decision of the Mayor, the Union may have such decision
reviewed by an arbitrator by submitting a written request for
arbitration to the Mayor or his/her designee, within ten (10)
days after the Mayor's or his/her designee's decision is issued.
d. Within ten (1 0) days after receipt of the request for arbitration,
the Mayor or his/her designee will appoint an arbitrator to hear
and determine the contract grievance. .The arbitrator will be
appointed from among those arbitrators on panel of arbitrators
established and maintained by the Mayor.
e. As soon as is practicable after his/her appointment, the
arbitrator shall hold a hearing at a time and place convenient to
the parties. The arbitrator shall issue a written decision within
thirty (30) days after completion of the hearing. The arbitrator
shall be bound by the rules of the American Arbitration
Association which are applicable to labor relations arbitrations
which are in effect at the time of arbitration. In the event a
disagreement exists regarding arbitrability of an issue, the
arbitrator shall make a preliminary determination whether the
8
issue is arbitrable under the express Terms of this Agreement.
Once a determination is made that such a dispute is arbitrable,
the arbitrator shall then proceed to determine the rTlerits of the
dispute.
f. The arbitrator shall not have any power to add to, subtract
from, or modify the provisions of this Agreement in arriving at a
decision on the issue presented and shall confine the decision
solely to the application and interpretation of the Agreement.
g. The arbitrator's award shall be final and binding and shall be
subject to review only in accordance with the provisions of
Article 75 of the New York Civil Procedure Law and Rules.
h. All fees and expenses of the arbitration shall be divided equally
between the parties except that each party shall bear the cost
of preparing and presenting its own case. Cost for the
cancellation of a hearing date shall be borne by the party
seeking cancellation.
8.4 Extension of Time Limits.
Any time limits set forth in this Article may be extended by the
mutual, written agreement of the parties.
ARTICLE 9
SENIORITY
Section 1. Seniority shall be established as it continuous service in a
bargaining unit title from the date of last hire. In the event of a layoff, the
9
enlployee with the least seniority shall be laid off first, aiid if and when the work
force is increased, the employees are to be returned to work in the reverse order in
which they were laid off.
Section 2. All full-time employees shall be afforded the opportunity for any
new job classification or work assignment in their department.
Section 3. Loss of Seniority. Any employee will lose his/her seniority
under the following: a layoff that exceeds a 24-month period; an employee who,
upon at least two (2) weeks prior written notice, resigns, and does not come back
to work for a period in excess of one year; an employee who is terminated for just
cause, and the termination is upheld. Seniority dates will be adjusted for
employees who are laid off and return within 24 months, or who resign upon
proper notice and return to work within one year.
ARTICLE 10
DISCIPLINARY PROCEDURE
a. All employees covered by this contract shall be entitled to the full
procedures set forth under §75 and §76 of the New York State Civil Service Law.
b. Notwithstanding the foregoing paragraph, beginning as soon as is
practicable following the signing of this Agreement and continuing until May 31,
2005, there shall be established a temporary pilot program to provide an alternate
disciplinary procedure. Such temporary pilot program shall not extend beyond May
31, 2005 except upon the express written agreement of the Village and the Union.
The alternate disciplinary procedure shall replace the provisions of the New York
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Civil Service Law § §75 and 76 in their entirety. Such a1ternate disciplinary
procedure shall be as follows:
1. Discipline shall be imposed only for just cause.
2. When the Village seeks to impose discipline on an employee,
written notice of such discipline shall be provided to the
employee and the Union. Such written notice shall set forth a
description of the conduct for which discipline is being imposed,
together with a statement of the penalty imposed.
3. An employee or the Union may seek review of the basis for the
discipline and/or the appropriateness of the penalty imposed by
filing a written disciplinary grievance with the Mayor or his/her
designee. Within ten (10) days after receipt of a disciplinary
grievance, the Mayor or his/her designee shall appoint an
arbitrator to hear and decide the disciplinary grievance. The
method by which the arbitrator is appointed, the rnanner in
which the disciplinary grievance is presented to and determined
by the arbitrator, and the allocation of responsibility for
expenses shall be the same as those which apply to contract
grievances under the pilot program established in Article 8.3 of
this Agreement.
1 1
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ARTICLE 11 .:
DRUG AND ALCOHOL TESTING PROCEDURE
By Resolution adopted December 18, 1995, the Village established an
Alcohol and Drug Testing Plan and Policy Statement which applies to all employees
of the Village. This Plan and Policy will remain in effect; however, the Village may
amend the Plan and/or Policy in order to remain in compliance with the provisions
of the Omnibus Transportation Employee Testing Act of 1991 and the regulations
promulgated thereunder.
ARTICLE 12
HOLIDAYS
1 2.1 Allotment.
There will be twelve (1 2) days recognized as paid holidays in a calendar
year. The following ten (10) days shall be recognized as paid holidays in a calendar
year:
J.
a.
b.
c.
d.
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day
e.
f.
g.
h.
I.
In addition to the ten (10) recognized days set forth above, there will be two
(2) non-cumulative floating holidays. An employee must request the dates on
which he/she wishes to utilize the floating holidays. Such request will be granted
12
provided that such time off does not interfere with the eperational needs of the
Village. A dispute regarding a request to utilize a floating holiday on a particular
date is not subject to arbitration under the pilot program established under Article 8
of this Agreement.
ARTICLE 13"
VACATION
13.1 Allotment.
A full-time employee is entitled to be credited for vacation leave as of
January 1 following his/her anniversary date of employment each year as follows:
Service Vacation
After 1 year
After 5 years
After 10 years
2 weeks
3 weeks
4 weeks
Newly hired full-time employees will be credited, as of his/her first
anniversary date, with vacation leave on a pro-rated basis for the balance of the
calendar year.
13.2 EliQibilitv.
In order to be eligible for vacation, an employee must have at least one (1)
full year of continuous full-time employment with the Village.
13.3 Accumulation.
An employee may accumulate a maximum total of 30 days of vacation. No
employee will be credited with more than 30 days vacation; provided, however, an
employee with an accrued maximum (30 days) of vacation leave or who will
I
exceed the vacation accrual maximum at the next accrual crediting period
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(anniversary date), whose written request for use of vaC'atio"ri leave credits is
denied, in writing, may accumulate more than 30 days of vacation leave credit
during a fiscal year; provided, further, that the employee's balance of vacation
credits does not exceed 30 days at the end of each fiscal year.
13.4 Vacation Credit Utilization.
Vacation leave credit shall be utilized in full calendar week intervals;
provided, however, upon prior approval by the Mayor or his/her designee, an
employee with two (2) or more weeks of vacation credit may utilize up to one
week of vacation credit in multiple, single or half (1/2) day increments.
13.5 Vacation Selection and Schedules.
Twice a year, the Village will post a schedule setting forth the vacation slots
available for selection during the one (1) year period beginning the first full week of
the February following the first posting. The first posting will occur on or about
December 1, and the second posting will occur on or about June 1. The periods
during which vacation slots can be selected will remain open for thirty (30) days.
The vacation selection process will end at the conclusion of this thirty (30) day
period, and all vacation selections will become final, subject to modification by the
Village based on its operational needs.
Any request by an employee to utilize vacation leave credits in less than full
week increments on an open slot shall be made in writing and received in advance
by the Mayor or his designee. The advance delivery time of such request shall be
at least 24 hours per day or partial day requested. The Mayor or his/her designee
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shall advise the employee of his/her approval or denial of such request by the end
of the shift during which the request is delivered.
13.6 Lump Sum Payment Upon Termination of Emplovment.
Upon proper termination of service with at least two (2) weeks advance
written notice, an employee will be paid for accumulated, unused vacation leave up
to a maximum of thirty (30) days. No payment will be made if two (2) weeks
advance written notice is not given, or if the employee is dismissed from service
for cause or by virtue of forfeiture of office.
ARTICLE 14
SICK LEAVE
14.1 Sick Leave Utilization.
Sick leave is to be used for personal illness including visits to a doctor,
dentist or other medical practitioner. Sick leave is defined as absence from
employment because of illness, injury or quarantine resulting from exposure to
contagious disease. Sick leave will be allowed only for such purposes as stated
above. The Mayor or his/her designee may require substantiation of proper use of
sick leave as may be deemed necessary. Abuse of sick leave will not be tolerated
and may lead to disciplinary action. The Labor/Management Committee established
pursuant to Article 6 of this Agreement will meet to attempt to establish guidelines
relating to circumstances under which medical documentation may be required to
substantiate proper use of sick leave. Any such guidelines so established will be
advisory only and will not limit the ability of the Village to require medical
documentation under other appropriate circumstances.
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14.2 Allotment. --
On his/her anniversary date, a full-time employee with at least one (1) year
full-time service shall be credited with ten (10) days sick leave, three (3) of which
may be used for family illness. Upon prior approval by the Mayor or his/her
designee, a full-time employee may use additional sick days for family illness. A
newly hired full-time employee shall be credited with three (3) days sick leave after
six (6) months.
14.3 Accumulation.
Sick leave may be accumulated to a maximum of 1 65 days. There is no
payment for unused sick leave at time of termination.
14.4 Notice to Mavor.
Employees are urged to notify the Mayor or his/her designee as far in
advance as possible if they cannot report to work due to illness. Employees must
notify the Mayor or his/her designee of their intended absence at least one (1) hour
before the shift begins. Failure to provide proper notice will result in loss of pay for
the time period involved.
14.5 Use of Vacation Accruals.
Employees who have exhausted sick leave credits may be allovved to use
vacation to cover absence due to illness.
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14.6 Retirement System Service Credit For Unused Sick Leave:.
During the term of this Agreement, the Village will continue its current
practice of allowing employees in the bargaining unit to obtain service retirement
credit in exchange for unused sick leave in accordance with Section 4", subdivision
j of the Retirement and Social Security Law.
14.7 Individual Sick Leave Contribution.
Any bargaining unit employee can contribute to any other bargaining unit
erllployee his unused sick time, up to a total of 1 5 days per year, per donor,
provided that:
a. Such contributions shall not reduce any employee's accurnulation
below 20 days.
b. That the compensation to be paid for such donated days shall not
exceed the donee's rate of pay at the time the donated time is used.
c. That each and every donation shall be reported by the donor in writing
to the Village Clerk at least two (2) calendar weeks before the same
can be used.
d. All donations m,ust be in full days.
e. The maximum number of donated days that can be used by any donee
during any fiscal year is 65.
f. All days contributed shall be deducted from the donor's accumulated
sick leave.
g. To utilize donated sick days, a donee must have exhausted all of
his/her sick days, vacation days and compensatory time prior to using
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any donated sick days, and must report to fhe Village in \lvriting,
his/her intention, one week before any donated days can be used, and
such report must be accompanied by a physician's certificate by the
donee's physician, or a physician of the Village's choice except in
situations where the requirement of a physician's certificate is waived
by the Mayor or his/her designee.
h. Individual employees shall not unlawfully discriminate against any
employee in making or not making contributions of accurTlulated days,
and in the event any claim of discrimination is made against the
Village in connection with Article 14.7, the Union will defend,
indemnify and save the Village harmless from any and all costs,
expenses and liability in connection with such claims.
I. This Article 14.7 will "sunset" at Midnight May 31, 2005.
ARTICLE 15
BEREAVEMENT LEAVE
a. Allotment.
An employee will have no deduction made for time lost by reason of death in
the "immediate family" up to a maximum of three consecutive days per occurrence,
provided such days fall on scheduled work days and one of such days is the day of
the funeral. "Immediate Family" as used herein shall mean husband, wife, mother,
father, mother-in-law, father-in-law, child, brother and sister of the employee and
any relative of the employee living in the household at the time of his or her death.
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No deductions will be made for time lost by reason of death of an
employee's grandparents or employee's spouse's grandparents up to a maximum of
two consecutive days per occurrence, provided such days fall on scheduled work
days and one such day is the day of the funeral.
No pay for time off will be granted unless there is a loss of time on
scheduled work days. Bereavement leave is not cumulative. If two or more deaths
occur simultaneously, the employee will be entitled to only three days in total.
The foregoing provisions of this Article will not apply when an employee is
off duty for other reasons such as:
Leave of absence (other than connected with death)
Holiday
Illness
Injury
Personal leave
Layoff
The Employer may, upon prior request, grant additional days of bereavement
leave.
Probationary employees will receive bereavement leave at the discretion of
the Mayor or his/her de~ignee.
ARTICLE 16
WORK DAY, WORK WEEK AND OVERTIME ASSIGNMENTS
16.1 Workday and Workweek.
The basic work week for full time employees of the Department of Public
Works is 35 hours consisting of five days of seven hours each. A lunch break is
not included in this seven hours, but when possible, a ten (10) minute, on-site
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"coffee break" is included. For snow and other emergeft"cies; the Villa~le may vary
shift schedules, and employees may be required to work split shifts. Such varied
shift schedules will be addressed in Labor/Management Committee.
All employees are expected to be ready to begin their work shift at the
appointed time. Tardiness and early departures are not acceptable and place an
unfair burden on supervisors, co-workers and the department, and may be cause
for disciplinary action. If the Village deems it to be appropriate, it may install and
require the use of time clocks.
16.2 Overtime Assignments.
A. Definitions
a. Scheduled Overtime. Scneduled overtime is any overtime that is
scheduled/assigned at least 36 hours in advance of the time when
such overtime is to be worked.
b. Non-Scheduled Overtime. Non-scheduled overtime is any overtime
that is scheduled/assigned less than 36 hours in advance of the time
when such overtime is to be worked.
B. Scheduled Overtime Assiqnments.
Scheduled overtime will be mandatorily assigned by the Village to qualified
employees on a rotating basis. The initial assignment will be to the most senior
qualified employee on the seniority list, and the following assignments will then be
made in the order that a qualified employee's name appears on the seniority Ilst.
When an assignment is made to the last person on the seniority list, the order of
assignment will begin again at the top of the list.
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C. Non-Scheduled Overtime Assiqnments --
Non-scheduled overtime shall be offered to employees on a rotating basis
arnong qualified employees and utilizing a seniority list. The initial offer fef of
overtime will be made on the basis of seniority, with the senior qualified employee
being offered the first opportunity for overtime. Thereafter, offers of overtime will
be made on a rotating basis. When an offer is made to the last person on the
seniority list, the order of offer will begin again at the top of the list. In the event
the Village is unable to man an overtime assignment because of the unavailability
or unwillingness of employees to accept the assignment offered, the Village may
make such assignment to qualified employees on a mandatory basis. Such
nlandatory non-scheduled overtime assignments $hall be made on a rotating basis
in order of inverse seniority.
ARTICLE 17
COMPENSATION
17.1 Salarv Schedule.
a. Effective June 1, 2001, the basic annual salary of full-tirne employees
shall be as set forth in Appendix A hereto.
b. Effective June 1,2002, the basic annual salary of full-tirTle employees
shall be increased by three and one-half percent (3 % 0/0).
c. Effective June 1, 2003, the basic annual salary of full-time employees
shall be increased by two and three-quarters percent (2 % 0/0)
d. Effective June 1, 2004, the basic annual salary of full-tirlle employees
s h a II be in c rea sed by two and t h re e -qua rt e rs per c e nt (2 % 0/0).
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17.2 Advancement on Salarv Schedule. --
An employee whose salary is below the job rate shall be advanced one (1)
step within the salary schedule effective the pay period immediately following the
employment anniversary date on which the employee is eligible to advance.
17.3 Lonqevitv.
a. Effective June 1, 2001, in addition to the base salary provided in
Sections 17.1 and 17.2 above, an eligible full-time employee shall receive longevity
payments of $75.00 per year for such employee's seventh through fifteenth years
of service, $80.00 per year for such employee's sixteenth through twentieth years
of service, and $100.00 per year for such employee's twenty-first through twenty-
fj-fth years of service, with the maximum amount payable to such employee being
$1,650.00.
b. Effective June 1, 2002, in addition to the base salary provided in
Sections 17.1 and 17.2 above, each employee shall receive longevity payments of
$80.00 per year for such employee's seventh through fifteenth years of service
and $100.00 per year for such employee's sixteenth through twenty-fifth years of
service. It is understood that the maximum amount payable to such employee is
$1,800.00.
17.4 Notwithstanding the foregoing, an employee will receive as annual
compensation an amount equal to the higher of either:
1 . the employee's May 31, 2001 annualized salary (annualized at
the employee's May 31, 2001 hourly rate multiplied by 1 820
annual hours), or
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2. the aggregate of the employee's basfc anhual salary set forth in
Article 17.1 and 2 above, ~ the amount of the applicable
annual longevity payment, if any, under Article 17.3 above.
ARTICLE 18
INSURANCES
18.1 Eliqibilitv.
The Village shall provide health, prescription drug, vision and dental
insurance coverage for each full-time employee and his/her dependents in
accordance with the provisions of this Article 18. The Village shall provide term
life insurance coverage for each full-time employee as hereinafter set forth.
18.2 Hospitalization, Medical, Prescription Druq, Vision, Dental and
Insurances.
The present health insurance coverage shall continue in force until December
31, 2001. Effective January 1, 2002, or as soon thereafter as is practicable,
Major Medical, Medical, Prescription Drug, Vision and Dental coverage will be
provided through THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND
HOSPITAL FUND.
For the calendar year 2002, 2003 and 2004, the Village shall contribute for
the aforementioned insurance coverages for each employee a maximum of the
dollar amount that the Village contributed on behalf of such employee for health
and dental insurance during the calendar year 2001. For the calendar year 2005,
the Village shall contribute for the aforementioned insurance coverages for
employees a maximum of the aggregate dollar amount that the Village contributed
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on behalf of such employees for health and dental insura-nce "during the calendar
year 2001 plus an additional monthly amount of $20 per employee for family
coverage, $1 5 per employee for two-person coverage or $7 per employee for
individual coverage, as the case may be. The manner in which such maximum
aggregate contribution is allocated shall be determined by Labor/Mana~Jement
Agreement. The employees shall contribute toward any additional cost of such
coverage through payroll deduction.
Notwithstanding anything hereinabove to the contrary, for any employee
hired on or after January 1, 2002, the Village shall contribute 750/0 of the cost of
such employee's health insurance coverage up to a maximum dollar amount of
$6,500. For the calendar year 2005," the maximum dollar amount of the Village's
contribution for each employee will be increased by the monthly amount of $20 for
family coverage, $1 5 for two-person coverage, or $7 for individual coverage, as
the case may be. The employee shall contribute toward any additional cost
through payroll ded uction.
18.3 Health Insurance Buy-Out.
Before the beginning of each calendar year, an employee may elect to
discontinue health insurance coverage for said year and elect to be covered under
his/her spouse's health insurance coverag'e. If the employee chooses to participate
in the Health Insurance Buy-Out Program, the following will occur:
a. On the payroll date nearest December 1 of each year, the employee
will receive a lump sum payment in the amount of $1,500.
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b. The employee will have the option of reactiVatihg his health insurance
coverage for the forthcoming year by notifying the Village, in writing,
on or before September 15th of each year. The reactivation will begin
on January 1st.
c. If the health insurance of the employee's spouse terminates or fails to
cover the employee for any reason during a year in which the
employee elects to participate in the Health Insurance Buy-Out
Program, the employee will notify the Village immediately and the
Village will reactivate the employee's Village health insurance
coverage. Health Insurance Buy-Out Program will be made on a
prorated basis in December.
18.4 In consideration of the agreements set forth herein, each employee
receiving health, prescription drug, dental and vision insurance through the New
York State Teamster's Council Health and Hospital Fund shall receive a lump sum
payment in the amount of $7 50, such payment to be made as soon as is
practicable after the signing of this Agreement. In addition, employees who are
receiving health, dental and vision insurance through the New York State
Teamsters Council Health and Hospital Fund on December 1, 2002, shall receive a
second lump sum payment in the amount of $500, such payment to be made as
soon as is practicable after December 1, 2002.
18.5 Benefits for Members Who Retire.
With respect to an employee who retires during the term of this Agreement
and after January 1, 2003, the Village shall offer health insurance coverage under
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the Empire Plan (Core Only Benefits) or the MVP Plan, an-d shall contribute toward
the cost of such coverage at the same rate and amount as for active employees.
18.6 Life Insurance.
The Village will provide term life insurance to each full-time employee
through the New York State Teamsters Council Health and Hospital Fund (Option I).
The initial amount of insurance coverage will be $10,000.0 per employee, which
amount is subject to increase in accordance with the provisions of the Teamsters
Plan. The Village will contribute for such insurance the amount set forth in the rate
schedule that has been provided by the Union.
ARTICLE 19
CLOTHING AND EQUIPMENT
19.1 Uniforms.
Employees shall wear clothing and equipment as directed by the Village.
19.2 Initial Issue of Clothinq.
The Village will provide each new employee with the following:
a. One (1) pair of steel toed work boots to be purchased by the
employee, and paid for by the Village, up to a maximum of
$100.00, from a vendor identified by the Village;
b. Five (5) standard issue tee shirts;
c. Five (5) pairs of standard issue work pants;
d. Three (3) standard issue sweat shirts; and
e. One (1) pair of Carhart brand overalls.
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19.3 Replacement Clothinq. --
When the Village determines it is necessary, the Village will replace, or
arrange for the replacement of, the initially issued clothing. When work boots need
replacement, the Village will arrange for employees to purchase the replacement
boots from a vendor identified by the Village. The Village will pay to the vendor,
on behalf of an employee, a maximum of $100.00 per pair for up to three (3)
pairs(including initial issue) of work boots during any given twenty-four month
period. The employee will be responsible for any cost of purchasing work boots in
excess of $100.00 per pair.
ARTICLE 20
FAMILY AND MEDICAL LEAVE POLICY
The Village will abide by the provisions of the Family and Medical Leave Act
and the regulations promulgated thereunder, both as amended from time to time,
and to the extent that such Act and regulations apply to the Village.
ARTICLE 21
USE OF PRIVATE VEHICLE
21 .1 Mileaqe Reimbursement.
Employees are entitled to reimbursement for pre-approved use of personal
vehicles on Village business. The personal vehicle mileage reimbursenlent rate for
employees in this unit shall be consistent with the maximum allowance permitted
by the Internal Revenue Service (per mile is set by the Village Board each year).
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21 .2 Travel Expenses. :'
Employees will be reimbursed for authorized, pre-approved travel expenses
for Village purposes.
ARTICLE 22
NONDISCRIMINA TION
The Employer and the Union agree that the provisions of this Agreement
shall be applied to all employees in the bargaining unit without discrimination as to
age, sex, marital status, race, color, creed, national origin, or political affiliation, to
the extent required by law. The Employer recognizes the right of employees to
become members of a Union and agrees not to interfere with their rights to do so
or to retain membership. The Union recognizes its responsibilities as bargaining
agent and agrees to treat all employees in the bargaining unit without
discrimination, interference, restraint or coercion.
ARTICLE 23
ENTIRE AGREEMENT
This Agreement is the entire agreement between the Employer and the
Union. It terminates all prior agreements, practices and understandings effective as
of the date of ratification of this Agreement. Unless specifically set forth in this
Agreement or by statute or regulation, any benefits or other terms and conditions
of employment, previously enjoyed by the employees, are terminated.
The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make derrlands and
proposals with respect to such subject or matter not removed by law from the area
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of collective bargaining, and that the understandings and ag"reements arrived at by
the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the duration of this
Agreement, each voluntarily and unqualifiedly waives the right and each agrees
that the other shall not be obliged to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement, or with respect to any
subject or matter not specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
this Agreement.
ARTICLE 24
SAVINGS CLAUSE
Should any Article, Section or portion thereof, of this Agreement be held
unlawful and unenforceable by a Court or competent jurisdiction, such decision
shall only apply to the specific Article, Section or portion thereof, directly specified
in the decision. Upon the entry of judgment, the parties agree to negotiate a
substitute for the invalidated portion of the Agreement.
ARTICLE 25
STATUTORY PROVISION
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
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ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME -EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 26
TERM OF AGREEMENT
The term of this Agreement shall be from June 1, 2001 through May 31,
2005.
Dated: May 31,2002
VILLAGE OF MENANDS
B
By k~/a
ROBERT S. HITE
Negotiating Team Member
By
By
By
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APPENDIX A
SALARY SCHEDULE
Laborers
Step/Yrs. Hourlv Rate
HR
Y1
Y2
Y3
Y4
JR
10.00
10.75
11 .75
12.75
13.80
16.90
Sub-Foreman
Step/Yrs. Hourlv Rate
HR
Y1
JR
16.90
17.40
17.90
Foreman
Step/Yrs. Hourlv Rate
HR
Y1
JR
18.50
19.50
21.00
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THE NE\V YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND
MUNICIPAL EMPLOYER PARTICIPATION AGREEMENT
1. (a) This Participation Agreement) executed by the undersigned Teamsters Local Union (hereinafter "Union") and
Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of participation
in this Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted.
(b) The Employer and Union understand and agree that the Fund contributions shall be made) as set forth herein,
on all employees doing bargaining and/or non bargaining unit work as described below, except as is otherwise
provided herein. No agreement between the Employer and the Union shall alter this rule or any other rule or
provision of this Participation Agreement.
(c) The Employer agrees to contri bute as follows:
Effective
Effecti ve
Effective
Effecti ve
Effective
Contribution rates are effective
each January subsequent to the
initial date of the agreement
Select one in each category below:
(i) Covered Employees: rg Bargaining o Non-Bargaining
(ii) Rates:
~ Component Rates - with Addendum/Selection Form 0 Composite Rate - see above
: (iii) Benefits: 0' Highest Option - All benefits 0 Altenlate Benefit Plans - Per attached selection form
(d) All such paynlents to be made to the Fund are to be received by the Fund office on or before the tenth (10)
day of the month preceding the month in \-vhichbenefits are to be provided, except when othervv'iseagreed by
the Fund.
Benefits shall be effective the first day of the month for which contributions are required to be made for
employees covered under this Participation Agreement. Benefits shall terminate on the last day of the month
in which contributions are required and paid.
2. Fajlure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
\Ioyer liable for all employee benefit claims which are incurred during the period of delinquency) damages,
rt:ll11bursement to the Fund for the Fund'~ attorneys' fees, auditors' fees, court costs, disbursemt:nts and expenses
"incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together with
liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any delinquency by
the Employer shall not in any way relieve it from the obligations set forth above. In addition, when the Employer is
r ied in writing by the Fund that it is delinquent, the employer must immediately reimburse the delinquent amount
to L!1eFund. After said reimbursement, the employer may appeal the Fund's decision to the Board of Trustees, whose
decision shall be final and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to participate in the Fund, and
the Employer shall be responsible for all the benefits and all other charges specified
~~cov~re.d ?[ ~
3. The Fund may, at any time, audit the payroll records of any and al~mployees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with
the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that
has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this Participation
Agreement and in accordance with the Fund's current Collections Policy.
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute t.othe Fund for employees
working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. However, if
these employees are included, the Employer agrees to make contributions on all employees in this category subject to the
same conditions and on the same basis as is provided in this Participation Agreement, and the Employer also agrees to
continue to make contributions on all these employees for as long as tMereshall be a Collective Bargaining Agreement
or Agreements between the Employer and the Union, subject to any and all rules and regulations or decisions covering
this group that are issued by the Fund. The employer must request in wTitingand receive '"vrittenapproval from the Fund
in order to have these non-covered employees included. Such request must specifically define the category or categories
ir" . ""\lved.
5. Should any of the provisions of this Participation Agreement be declared to be in violation of any State or Federal
statute or regulation, such declaration shall in no way impair the effectiveness or continuity of the rest of the provisions
of this Participation Agreement and such provisions are hereby expressly declared to be saved from such illegality.
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum
of one full calendar year.
7. The Employer agrees to furnish such infonnation as may be necessary to enable the Fund to caIT)' out its duties.
8. When an employee who is absent because of a non-occupational or occupational illness, injury or disease, or leave of
absence~ has notified the Employer of such absence, the Employer shall continue to make the required contributions for
a period of
--L- months.
9. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or
the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service
provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees against any
claimant~ applicant, employee, participant, the Local Union or the Employer pertaining to the Fund in any manner, shall
be brought in the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein
except where otherwise provided herein. In regard to federal district court actions, all such actions shall be commenced
and heard in the United States District Court for the Northern District of New York. It is specifically agreed that any
.
')n or proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court
lJ. .ribunal specified herein.
')
10. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after a- \ ~ 02 and expire0D 5.31- 05 . This Participation
I ~ement shall continue in full force and effect for the same teITIlas the Collective Bargaining Agreement. Upon
eXyHation, unless a new Participation Agreement is signed and submitted to the Fund, the terms and conditions of this
Participation Agreement shall continue in effect. In that event, the employer shall pay the contribution rate in effect on
January 1SI of each calendar year. If the employer fails to comply with the above requirements, the Fund may terminate
the employer's participation and take legal action against the employer for all amounts due the Fund.
Effective Date of Collective Bargaining Agreement: 6 - , - 0 I
Agreement:. S- 3 ,...05
. Expiration Date of Collective Bargaining
11. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement
may not be modified except by a writing signed by all parties.
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures
below. Not~: If any additional teITIlSand conditions have been mutually agreed upon which affect this Participation
Agreelnent, use the Addendum page on the reverse side.
LOCAL UNION #:~ EMPLOYER:~()f Me N,6..Nd~
ADDRESS:
Q;L CR(j£
ADDRESS:MUNic..;pAl~
q.
SIGNATURE:
PRl1"lTNAME:
PRINT TITLE:~u. C; iNe5S
DATE:_7- 2Lf"'02
SIGNA TURE:
~
PRINT NAME: ~
PRINT TITLE: MAyor
DATE: 'I
\
3 i \a'l-
NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND
3 NORTHERi\T CONCOURSE, SYRACUSE, NY 13212
MAILING ADDRESS: P.O. BOX 4928, SYRACUSE, NY 13221-4928
SIGNATURE:
EXECUTIVE ADMINISTRATOR
DATE:
3
."
LOCAL UNION#:.1.i3: EMPLOYER:~IA<jf of jJt.e.NA I',ld5
ADDENDUM
Section l(c) continued:
(Complete the following for Component Rates)
SINGLE 2 PERSON
bAIL y 'WEEKLY DAILY 'WEEKLY
B 1.$ 0
o
FAMILY
DAILY WEEKLY
The cont.ribution rate payable for each covered employee is based 9n the employee's status on Monday of each
contribution week. After the initial effective date, all subsequent rate changes are effective January 1st of each
year during the tem of the collective bargaining agreement.
NOTE: Attach a separate selection form for each year shown above under the Alternate Benefit
Plan Option.
The following additional terms and conditions have been mutually agreed upon by the parties in accordance
with acceptableFund policy:
-Ihe. V;UA,ge. wiLLbe oN A MONihlpA5~5. Lh~re. w;LLbe NO 3~AY
I h\ Mi uM w;// be. +~t wee.k\y
,
.LAieJ:~te.d-.A.bO\1e. Mu~bl 52 weeks -the.N d~by 12. MDNthsJ ,
fo.Lihe 110N~re.M\UM. Th,s cDverA~e. w;~for AlLi.yJ\"1-~Me..
~Ar5AtNiNg Lj1J;1 ~oyee.c;
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NE\V YORK STATE TEAMSTERS COUNCIL
HEALTH AND HOSPITAL FUND
BENEFIT SELECTION FORM
The Benefit Plan Options selected below are subject to the rules, regulations, and rates
described in the Participation Agreement executed by the undersigned parties concurrent
with the execution of this form. After the initial effective date, all subsequent rate
changes are effective January 15tof each year during the term of the col1ective bargaining
agreement.
For period beginning-S:j - 02-
if BENEFITTYPE r BENEFIT DESCRIPTION OR
OPTION SELECTED
,..
wm<LYAA1E
~
SlNGLE 2-PERSON FAMILY
1vtEDI CAL AND
RX PlAN -
REQUIRED
DENTAL-
OPTIOiAL
VISION-
OPTIONAL
DISABilITY -
ov:n ON.AL
DEA.TH/ AD&:D -
OPDONAL
LEGA.L-
0P110NAL
./'1
I
l.f
1.1
5 .,
i
J1
~~
J -=l.
I , !
I +_.
I,
1.1 1/ t
5,00
~t~
TOTAI UIEEKL Y RAlE
t
I
I
15(, 25
By signature below the parties signify their agreement to the Benefit Options selected.
Employer Name:
LOCV)(J~p)
Signature Signatur
Title J...~Q:i __Date~¥
.Executive Administrator Date
~-_....-
NANds
U»t-1:~t0'.
Title _B.u.5iNe.S~ A9e.~L Dateq."25-02
Approved by.
. .
~
NEW YORK STATE TEA1'viSTERS COUNCIL
HEA.LTH A.ND HOSPITAL FUND
BENEFIT SELEC'TION FORM
The Benefit Plan Options selected below are subject to the rules, regu1ations) and rates
described in the Participation Agreement executed by the undersigned parties concurrent
with the execution of this form. After the initial effective date, aJl subsequent rate
changes are effective January 1s, of each year during the term of the coIJective bargaining
agreement.
BENEFIT TYPE
For period beginning I.. \ -63
, , 1-
=,-'-'-==
i 04 7,2~ 1-11 2.2S 'I
BEN"EFIT DESCRIPTION OR
OPTION SELECTED
YVEEKL Y Rt\ 1E
SINGLE 2-PERSON FAJ\1iLY
~.
.1
-I
IvtEDICAL AND
RX PlAN -
REQUIRED
DENTAL -
OPTImAL
VISION -
OPTIONAL
DISABlllTY -
OPTIONAL
DEA TIll AD&D -
OPTI'ONAL
I N
I
LEGAL-
0P110NAL
;II
TOTAI WEEKLYRAJE
_:;a:;r..~ - ~
.=..::
By signature beloy\! the parties signify their agreement to the Benefit Options selected.
LOCV~ p~j
Signa.ture .
Title
,B.~5 i N €.-55 A9e.tJL Date L.f...2 5- D2
Approved by,
----.-.
Employer Name:
s
~~~~
Signature
Title 1lL...r\-- _ Dat~~
, Executive Administrator Dare
-.....--...------....-
NEVV YORK Sl'A TE TEAtvtSTERS£OUNCIL
HEA~LTH AND HOSPITAL FUND
BENEFIT SELECT'ION FORM
The Benefit Plan Options selec.ted below are subject to the rules, regulations, and rates
described in the Participation Agreement executed by the undersigned parties concurrent
with the execution of this form, After the initial effective date, all subsequent. rate.
changes are effectjve January J$1 of each year during the term of the col]ectivebargaining
agreement.
'-'
For period beginning-L- \ - ():t
fBFNEFITTYPE ' BENEFIT DESCRIPTION oR:' ~
OPTION SELECTED -l
SINGLE 2-PERSON FA/VIILY
~YRATE
1vfEDICALMD
RX PLAN -
REQUIRED
DENTAL -
om QT'it.\L
V1SION-
OPTIONAL
DIS.A.Bll11Y -
I
IOPTIONAL
fl.DE'\lliIA])ill- I
I
~
'
,
0.:n~-~ ! 1; D..},!~ ! , 3. O~--M~ 0
I
~
I LEGA.L -. i -I!:l I I I : !'.
'fOfYT1~i~l
-L J
~--j
.
~
~ . I /1.
~i 710 7'AI ,wrr-;r'7;1' DAn: . J ;. 1.1. !,/. t~
~r1L~'~V!1~_.>-.
",~~~.__L:58~~~
..
e.
-I
I
lilt?
()
I NONe. i I.
By signature beJo",: the Parties siJ:mif..,:rhe:r agreement to the Benefit O p tions stlected.. v J_
Ernolover Name:
.
)
LOC{;Jj
~~,J
Signature
r itie
.8 u:il1i.f. 5) A9 e.~_ Da [e ~"2.5.=-Q1
'\f."'pro "t',(! by
.. '. .-. ...
"...
'"
. ..---
, t:.\ecurj e Adrninis!rator Dart'
.
"'-
..:
. .
NEW YORK STATE TEAlYISTERS (OUNCIL
HEA.LTH AND HOSPITAL FUND
BENEFIT SELECTION FORM
The Benefit Plan Options selected below are subject to the rules, regu1ations, and rates
described in the Participation Agreement executed by the undersigned parties concurrent
with the execution of this form. After the initial effective date, aJi subsequent rate
changes are effective January] 5t of each year during the terrn of the col]ective bargaining
agreement.
For period beginning~l ,. 0 5
BENEFIT TYPE BENEFIT DESCRJPfION OR
OPTION SELECTED
WEEKLY RL\.1E
-I
IvfEDlCAL AND
RX PLt\N -
REQUIRED
DENfAL -
OPTIC]\{AL
VISION -
. OPTIONAL
~
DISABILITY -
OPTIONAL
DEA THI AD&D - I
.
OPTfO]\(Al. I
I
LEGAL-
I
OPTI ONAL
~~AL Ul£EKLYRATE
~~ ::...
=1:. ~ :..:::::.:=::. :.::
SI1\TGlE 2-PERSON FAJ"1!LY
t
II
,
I
"..-;.;..~ ' 5, _
By signature beJo'vv the par1ies signify their agreement to the Benetit Options stlected.
Employer Name:
LOCZ!~ p~p)Signature ~d'..-
-
n.
~ LUz~~~
Signature a-.-
Tit~ J111fO.r __ Dat;J \ ~\\~d:--Title _BU5iNeS~ AgeiJl Date~S2.Ql.
Approved by
. Executive Admini.strator
--.------.-.--..---..-
Datt
..
-
...-
..r
ROBERT S. HITE
MEREDITH H. SAVITT.
RITE & SAVITT, P.C.,
Attorneys & Counsellors at Law
20 CORPORATE WOODS BLVD.
ALBANY, NEW YORK 12211
(518) 435-1573
Fax: (518) 432-0705
Fax Service Not Accepted
.Also Admitted in Massachusetts
August 1, 2002
'f" :t:::;:Io
r2~. ~
Teamsters Local 294
890 Third Street
Albany, NeW York 12206
~
~,.'
I"o.J
-. ...
(""":'..~,:,
.~~
'''R
Attention: Mr. Paul Engel, Business Agent j Ii
(
..-, a
r:'..:
'::-.' : .r:-c. N
-.. ..~..
r-::;j ;:::::a.
~{:g ~
1\.1 ...
l..':i rE c::::)
.;..
'!' \"' JRe: Village of Menands - DPW Negotiations
Our File No. 357
Dear Paul:
Per our several discussions, I am writing to set forth and confirm the dollar amount
of the aggregate cap on the Village's contribution for health and dental insurance
during the term of the 2001-2005 collective bargaining agreement for full-time
employees of the Department of Public Works who were hired before January 1,
2002.
The current full-time employees of the Department of Public Works who were hired
before January 1, 2002 are Louis Case, Paul Dominski, Patrick O'Brien, F~ichard
Ognan, John Sehl, Martin Thompson, Dan Carroll and TifDothy Boyd. In
accordance with the provisions of Article 18 of the collective bargaining agreement
for the calendar years 2002, 2003 and 2004, the Village shall contribute an
aggregate maximum of $66,222.48 on behalf of these eight (8) employees for
health and dental insurance. For the calendar year 2005, the Village shall
contribute a maximum of $67,866.48 for health and dental insuranc,e ..f.or..t.hes-e~"~
employees.
' ,...:, .' ::;. ..:~
. . 1. . ',1
The foregoing aggregate amounts have been calculat~d based upon the following
2001 contribution rates for the following respective individuals:
....
rr.iGiP';
..,-
r7:
c;
Name Health Dental
Case (fam.) 810.67 94.77
Dominski (fam.) 651 .09 94.77
O'Brien (tam.) 651 .09 94.77
Ognan (fam.) 651 .09 94.77
Sehl (2P) 545.11 94.77
Thompson (2P) 545.11 94.77
Carroll (ind.) 314.26 35.64
Boyd (fam.) 651 .09 94.77
..'-"'--' ,
';:!j;~i,~~!~q~~I!i'.};:August 1, 2002
Page -2-
In the even1 any.of .these er11plo-y'ees havei:heir eri')ployiTient with the DepartilH3nt
at Public Works terminated during the term, of the 2001 -2005 collective bargaining
agreement, the aggregate dollar caps set forth above will be adjusted accordingly.
If you are in agreement with the terms set forth in this letter, please sign the
enclosed copy at the space indicated and return ther counter-signed letter to me in
the enclosed envelope;
Very truly yours,
HITE & SAVITT, P.C.
By ~}/b
ROBERT S. HITE r
RSH/ws
c'c: V'i'I'ia'geuf' 'M'enc.rids
John Bishop, Mayor
William Smith
AGREED:
TEAMSTERS LOCAL 294
By_t2~~1 C:~
PAUL ENGEL, Busi ess Agent
Dated: Au~ ?- , 2002
